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President, Board of Directors
Policy:
The Hardship Withdrawal Request was established by the Tax Reform Act of 1986 to allow individuals to access their retirement monies for hardship reasons of: medical expenses, principal residence, eviction foreclosure, tuition, or funeral expenses.  

Procedure:
Individuals who participate in the tax sheltered annuity retirement plan are eligible to apply for a hardship withdrawal.  The request must come through the human resources director, who will advise the employee of the appropriate action to take.  Hardship requests must be accompanied by verifiable documentation that the request is needed and the amount of the request may not exceed the amount of the immediate financial burden.  

To ensure confidentiality of each request for the employee, three (3) trustees will administer management of hardship requests from the Practice’s central administrative office, which includes the executive director, the coordinator and the director of human resources.  Once the director of human resources receives a withdrawal request with the necessary documentation, the trustees will meet to determine if the need meets the required criteria.  The employee will be notified of his/her approval.  
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